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Introduction
Watipa is a Charitable Incorporated Organisation (CIO) which is supported by donations from individuals and
profits from the social enterprise, Watipa Community Interest Company (CIC), a company in which a Trustee of
the Charity is a director. Watipa CIC oversees ethical consultancy services provided in the area of international
development, where profits support the scholarship program that is managed and overseen by the CIO. The two
arms of Watipa work in concert to deliver the joint vision of equal societies, just development and better health for
all. This report focuses solely on the operations, results, governance and management of Watipa CIO (‘Watipa’)..
Objectives
Watipa’s work is guided by four objectives, as outlined in the constitution:
1. To advance the education of people under the age of 25 years living in a developing country (including
but not limited to Malawi, Sri Lanka, Zimbabwe, South Africa and Nepal). Scholars are selected based on their
letter of motivation and their dedication to the advancement of community development. Awards are given
for scholarships, maintenance, allowances or grants.
2. To help young people living in developing countries through providing support and activities (including
mentorship and volunteering opportunities and learning exchanges) for the public benefit which develop their
skills, capacities and capabilities to enable them to participate in and contribute to society.
3. For the public benefit to develop the capacity and skills of the members of socially and economically
disadvantaged communities in developing countries in such a way that they are better able to identify, and
help meet, the needs of their communities and to participate more fully in society.
4. To help young people living in socially and economically disadvantaged communities in developed
countries (including but not limited to the United Kingdom and Australia) through providing support and
activities (including mentorship and volunteering opportunities and learning exchanges) for the public benefit
which develop their skills, capacities and capabilities to enable them to participate in and contribute to society.
To date objectives one, two and three have been the focus of activities in the first year of operation. Objective four
remains an ambition for the future.
The objectives informed a “theory of change” developed in 2018, that strategically guides Watipa’s work. The
long-term goal of Watipa’s work is local young people leading community development, creating jobs and
contributing to the United Nations’ Sustainable Development Goal (SDG) 4 to ensure inclusive and equitable
quality education and promote lifelong learning opportunities for all.
The Trustees refer to the guidance in section 4 of the Charities Act 2011 on public benefit when reviewing their
objectives and planning their future activities.

2

WATIPA
Report of the Trustees for the year ended 30 June 2019

Figure 1 Watipa's Theory of Change
Young leaders can see the solutions to the challenges confronting their communities, but those from marginalised
or disadvantaged backgrounds face barriers to completing their education. They are denied the chance to be the
change they want to see in their communities through education’s contribution to their agency. Moreover, young
women and girls face additional barriers to education due to gender inequalities.
The Watipa scholarship program enables young leaders to complete their education and help them acquire the
agency they need to enact the change they want to see in their communities. This contributes to target 4.3 of
Sustainable Development Goal (SDG) 4, by 2030 to ensure equal access for all women and men to affordable
and quality technical, vocational and tertiary education, including university. It also contributes to the
implementation target of SDG 4 to substantially expand globally the number of scholarships available to
developing countries by 2020, in particular the least developed countries, small island developing States and
African countries, for enrolment in higher education, including vocational training and information and
communications technology, technical, engineering and scientific programs, in developed countries and other
developing countries.
Watipa has a strong commitment to equity and to supporting education opportunities for young women and girls.
Overall, 75% of the scholars Watipa supported this year are young women. All of Watipa’s scholars share a vision
for a more developed and just society, including greater opportunities for young women and girls and progress
towards gender equity.
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Activities
Watipa oversees a scholarship program that supports young people achieve their dreams to give back to their
communities. The scholarship program provides support to young people in the form of tuition fees and living
expenses for a period of 1-4 years (depending on the needs of the scholars), as well as access to Watipa’s pool
of international mentors. Watipa raises funds and awards scholarships to students in developing countries who
have achieved a place at a university or institute of higher education, who have a strong determination and
motivation to contribute to inclusive social change, yet who would not otherwise be able to complete their studies.
Watipa accepts a broad range of study subjects – the key deciding factor is the commitment of the scholars is to
use the benefits of their education for community development.
The Watipa scholarship awards were launched by Watipa CIC in 2016 and have been given annually since then,
as part of global celebrations for International Human Rights Day (10 December). In 2016 Watipa CIC awarded
22 scholarships and 14 highly commended awards. Once registered, the management of the scholarship review
and award process was taken over by Watipa CIO.
In 2017, 15 new scholarships were awarded, 14 scholarships were sustained and 9 awards were upgraded from
“highly commended” to full scholarships. There were 5 graduates at the end of 2017.
In 2018, Watipa celebrated 6 more graduates:
Kenya
Malawi
Nepal
Uganda

Julia Omondi, Bachelor of Arts in Psychology (Counselling) from the University of Nairobi
Rose Omollo, Community Health and Development at Jaramogi Oginga Odinga University of
Science and Technology
Gomezgani Nthengwe, Physiotherapy, College of Medicine, University of Malawi
Prerana Chaudhary, Social Work, Kadambari Memorial College of Science and Management
Aisha Bukenya, Bachelor of Pharmacy from Kampala International University
Kyendikuwa Francis, Diploma in Hotels and Institutional Catering, Buganda Royal Institute

“Having a degree in Psychology will open a new window of job opportunities for me of which I am
ready and willing to take advantage of.” Julia Omondi, Kenya
“To me the sky is not the limit and I see a bright future ahead of me. I want to be the agent of those
changes that I want to see in my community.” Rose Omollo, Kenya
“I have the spirit of a go getter! I still want to be that outstanding female pharmacist that will be part
of the change my continent needs to see.” Aisha Bukenya, Uganda
In 2018, 8 new scholarships were awarded, and 30 scholarships were sustained. During the period covered
by this report, 38 scholars were supported by Watipa scholarships. The scholars are living and studying in
Ghana, Kenya, Malawi, Nepal, South Africa, Uganda, and Zambia.
The features of being a Watipa scholar are:
•

Tuition fees paid, for the duration of the course of study. The payments are made directly to the
educational institutions, except in the few cases where those institutions do not accept foreign
payments.

•

Social networking opportunities and mentorship. Watipa scholars are given the opportunity to network
with other Watipa scholars in person in their country, where possible, and through Watipa’s WhatsApp
group and other social media.

•

Leadership and governance opportunities. Watipa scholars are given the opportunity to govern
Watipa through election to the Board as a Trustee or as a representative to the Youth Development
Working Group.
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Many of the Watipa scholars commented that they experienced hardship throughout the year, as although tuition
was paid, they still faced difficulties in securing funds for housing, specific assignments, and/ or excursions that
were not covered as part of the core course materials. Responding to feedback received from Watipa scholars, in
2018 two additional features were added / amended:
•

Living stipends, which had previously only been paid to Watipa scholars who were young parents and/or
who were living with a disability, were extended to all scholarship recipients. These are payments made
once a year, in January, directly to the scholars via Western Union and can be used for whatever is the
most pressing need for the scholar.

•

Graduate stipends. These are payments at the same level as the living stipends, made in January, directly
to the graduates via Western Union and can be used for whatever is the most pressing need for the
graduate.

Every year scholars complete a renewal form, reflecting on their achievements and challenges throughout the
year. As long as they are progressing with their studies and community service, Watipa is committed to supporting
scholars through to graduation.
Achievements and performance
As part of the scholarship review, scholars complete a progress update that is designed to reflect their progress
of the previous year, some of the challenges they have faced and some of the things they are proud of. Watipa
also asks what they like about Watipa, and suggestions for how Watipa can improve. Watipa takes this feedback
into consideration for future planning. The responses from the review process inform Watipa’s monitoring and
evaluation framework, which is aligned to the theory of change, through a variety of qualitative and quantitative
indicators.
Commitment to gender equity
A recent study by the British Council confirms that gender inequality continues to prejudice women worldwide. A
summary of the British Council report shows that this inequality straddles social, economic and political spaces:
•
•
•
•
•

In politics, only 23% of members of parliament are women;
In work, 50% of women compared to 75% of men are in formal work;
In pay, on average women earn 24% less than men;
In entrepreneurship, there are only 10 countries whereas many women as men start their own businesses;
and
In society, 1 in 3 women experience sex or gender-based violence.

Watipa, an organisation founded by 9 visionary women from 6 different countries, is trying to support young women
be the change they want to see in the world. Watipa’s scholars share this passion and commitment and are making
great strides to address inequality and promote gender equity in their communities.
The majority of the Watipa scholarships awarded to date have been to young women. Each of the young women
are under the age of 25 and have a defining ambition for how they would like to develop their communities; yet
each also faces challenges in securing resources for their studies, their livelihoods, and navigating gender
inequality in their own cultural contexts. The Watipa scholars are living, studying and dreaming in a range of
countries in Africa and Asia.
Based on alumni survey results for 2018, 75% of respondents felt that Watipa services met their needs ‘extremely
well’, and 25% felt their needs were met ‘very well’. For the scholars whose scholarships were renewed, 81% said
they were extremely likely to recommend Watipa to a friend or colleague and 73% were ‘very satisfied’ with
Watipa.
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Watipa’s model of supporting scholars who intend to “pay it forward” – that is use the benefits of their education
to benefit others – has started from a strong foundation. Watipa is proud of the commitment and determination
shown by many of the scholars as leaders in their communities.
Watipa scholars benefit from enhanced social capital through connection with fellow Watipa scholars, Watipa staff
and mentors for example through peer mentorship through the Watipa Scholar WhatsApp group.
Opportunities for employment, training and learning also emerge through synergies with the activities of Watipa
CIC.
Challenges
During this period administrative challenges were encountered in transferring funds for the scholarships to Ghana.
Alternative arrangements were sought as this was also a challenge in 2017, however a sustainable alternative
has yet to be identified. This is something Watipa will continue to explore options be in future.
The challenges experienced in the previous reporting period of transferring funds to support the scholars in
Malawi, have been overcome through the establishment of a new bank account. The integral relationship with
Mwatipasa Trust in Malawi, Watipa’s sister organization, continues to remain essential in the oversight and local
support for the Watipa scholars in Malawi.
High demand and limited supply of scholarships shows that there is a clear need for Watipa scholarships, as many
young people in low income countries face insurmountable obstacles in pursuing their education. Watipa was only
able to respond to a very small proportion of the need. This makes the scholarships even more prestigious and
desirable for those to whom they are awarded; however, it is disheartening that so much more needs to be done
and that Watipa is not (yet) large enough to do more.
A diversification and expansion of the funding base had been hoped for in this reporting period. The revenue from
Watipa CIC is essential for offering the scholarships and is complemented with a variety of monthly and annual
donations. Online fundraising through crowdfunding did not yield the expected results in this reporting period, and
alternative options will be piloted and evaluated in the future.
Risk management
The Trustees have identified three strategic risks for Watipa and have put in place plans for managing them. A
data protection officer was nominated who led a review of Watipa’s practices and checked compliance with the
new GDPR regulations. Safeguarding, ethical conduct, anti-bribery and anti-corruption policies were also further
developed during this reporting period, as part of an annual review of key institutional policies.
The strategic risks and associated management plans have been identified as follows:
Risk: The emphasis on individual leadership, innovation and motivation to enable change to occur in local
communities does not catalyse or sufficiently engage wider structural determinants of inequality, and therefore
the “impact” of the scholarship remains isolated to individuals.
Strategies to manage risk: specific selection criteria, matrix selection process and reference checks before
scholarships are awarded.
Risk: Lack of capacity of Watipa to influence the quality of education received by the Watipa scholars at their local
institutions, as poor-quality education may in fact demotivate young people and lead to entrenched (rather than
transformed) gender inequality, low self-esteem and lack of confidence. This is outside Watipa’s scope of
influence, and yet potentially a key factor in the success of the programme to enable the scholars to achieve their
dreams.
Strategies to manage risk: The annual renewal and review process documenting open and honest feedback from
the scholars about their progress and day-to-day challenges. Watipa plans to develop a more systematic
mentorship programme linking peers and consultants in Watipa’s network which in future will be another resource
to counter or mitigate the effects of the risks associated with poor quality education.
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Risk: Watipa’s fundraising commitment to channeling funds received from public donations directly to the
scholarship fund – and not fundraising for management or overhead fees - means relying on the goodwill of staff
and volunteers and the revenue from the Watipa CIC to maintain operations.
Strategies to manage risk: There is a deep well of goodwill from all involved which is expected to continue. Watipa
CIC will has amended the articles of association to protect the interests of Watipa CIO, to read as follows in Article
3.5 of the Articles of Association: “For the purposes of this Article 3, the following asset-locked body is specified
as a potential recipient of the Company’s assets under Articles 3.2 and 3.4:
Name: Watipa, Charity Registration Number: 1173178, Company Registration Number: CE010910.”
Financial review
Total income for Watipa CIO during this reporting period was £28,706 (2018: £44,072). A breakdown of the
sources of income is shown below. Total expenses for Watipa CIO during this reporting period was £45,969 (2018:
£28,811). A breakdown of the expenses is also shown below.

Breakdown Watipa CIO income
Watipa CIC
donations to CIO
19%

Individual
donations
54%

Watipa CIC in
kind support
27%

Breakdown Watipa expenses
Support costs
paid by Watipa
CIC
22%
Other costs paid
by Watipa CIO
5%
Scholarships
paid by Watipa
CIO
72%

Bank charges &
foreign exchange
losses paid by
Watipa CIO
1%
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Financial review (continued)
An important principle for Watipa is that the funds Watipa receives from public donations go directly to the scholars
(Watipa CIO does not take any contribution to overhead costs). A donation of £8,000 received in March 2018
included the provision for some strategic consulting services to support the communications and educational
approaches of Watipa’s work, spanning both the CIO and CIC. A total of £1,996 was used from this donation to
cover these expenses. Overhead costs for Watipa CIO are covered by Watipa CIC. Watipa CIO covers bank
charges in making the scholarship payments and incurs foreign exchange losses which are included as support
costs. All costs recognised in the accounts have been paid by Watipa CIC other than bank charges which are
included in the scholarship payments. Any donations to Watipa are not used for administrative or support costs.
Without the generous support of individuals, donating funds and/or their expertise, Watipa would not have been
able to establish such a strong foundation to achieve the objectives and contribute towards enabling young people
in developing countries to achieve their dreams and develop their communities.
The unrestricted fund balance will be used as reserves to build a buffer so that Watipa has confidence and
preparations to maintain the ongoing scholarship commitments in subsequent years. The reserves balance held
at 30 June 2019 is a deficit of £2,002 (2018: surplus of £15,261), there are no restricted funds. The deficit noted
in the accounts at year end is in relation to cash flow timing. The timing of Watipa’s fundraising efforts coincides
with the opening of the scholarship applications in October / November, and Watipa CIC contributions to date
have been transferred on the completion of contracted work. To avoid a deficit in the future, contributions from
Watipa CIC will be made more regularly throughout the year to eliminate this or any other potential deficit.
Watipa is working towards holding at least 50% of the funds required to sustain multi-year scholarship
commitments, which is approximately £6,500 for the current scholarship recipients and exchange rates. Watipa’s
intention is to continue to raise funds and build new partnerships to increase the depth of mentorship, academic
and peer support offered to Watipa scholars within the geographies already directly receiving Watipa support.
COVID-19
COVID-19 has impacted the educational opportunities for all Watipa scholars and will delay achieving the objective
of educational attainment for Watipa scholars. Educational institutions globally are closed at the current time, and
all of their studies will be delayed. This will likely mean that the financial commitments for Watipa to support the
scholars in the future may be reduced next year, and extended for an additional year, to compensate for the break
in studies due to COVID-19.
COVID-19 has not had an impact on the governance of Watipa, as the Trustees have already been communicating
virtually (as established from the outset in the Constitution) and Watipa is run by volunteers. Fundraising from
personal contributions most likely will decrease in the future and will need to be offset by donations from Watipa
CIC and other diversified sources. Given the public health expertise of the consulting services offered by Watipa
CIC, it is expected that a similar level of contribution will still be made to Watipa CIO in the next reporting period.
The Trustees are monitoring the situation and will continue to manage any potential risks identified as needed.
Structure, governance and management
Watipa is a Charitable Incorporated Organisation that is governed by a constitution and is registered in England
and Wales. The date of the Constitution is 25 May 2017 which was the date of incorporation.
Watipa works together with communities to co-create processes of effective, inclusive and sustainable social
change. Membership of Watipa is open to anyone (individual or corporate body) who is interested in furthering it
purposes and who agree and accept the duties of members. Members include scholars, partners, volunteers and
consultants associated with Watipa CIO and/or Watipa CIC.
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The management and day to day operations of Watipa CIO is run entirely by volunteers. Lucy Stackpool-Moore,
the Founder, and Director of Watipa CIC, manages Watipa CIO in a voluntary capacity.
Plans for future periods
Watipa intends to continue to support scholarships for young leaders, with a primary focus on supporting the
completion of studies for the scholars already supported by Watipa. Based on the feedback from Watipa scholars,
additional means to connect with the scholars with enhanced mentorship experiences and connections with poststudy support are becoming a priority. The number of graduates supported through the Watipa scholarship
programme is growing, and accordingly Watipa is considering how the charity is best placed to connect these
alumni with opportunities and other support, as well as potentially growing to provide some direct support postgraduation as well.
Commitment to meaningful youth involvement
Watipa has committed to meaningful youth engagement in governance and throughout all activities.
Watipa has been thrilled that Julia Omondi has expressed an interest in joining the Board of Trustees. Julia was
one of the inaugural Watipa scholars in Kenya, in 2016, and in 2018 graduated with a Bachelor of Arts degree in
Psychology graduate in Kenya. Julia has also served as a very active member of the Youth Development Working
Group for Watipa since its inception in 2017. Since the year end Julia has transitioned to a trustee, with
appreciation of Prerana’s contribution who stood down as a fellow young person involved in the governance of
Watipa.
The Trustees responsible for the management of Watipa during the period were:
Karin Alexander, South Africa; Prerana Chaundhary, Nepal; Maureen Chirwa, Malawi; Lucy Clarke, United
Kingdom; Valerie Delpech, United Kingdom (Secretary); Allen Kyendikuwa, Uganda; Sakunthala Mapa, United
Kingdom; Julia Omondi, Kenya; Gemma Salteri, Australia; Lucy Stackpool-Moore, United Kingdom (Chair); Peter
Taylor, Canada; Matthew Weait, United Kingdom; and Amos Zingiri Mwamlamba, Kenya.
The Trustees were recruited through existing networks and professional recommendations. A letter of invitation
was sent outlining the role and responsibilities of being a Watipa Trustee, and the Board of Trustees was filled
accordingly on acceptance and clarification of the duties.
Day-to-day management decisions for the running of Watipa CIO are taken by the Chief Executive Officer, Dr
Lucy Stackpool-Moore. Support for the administration of scholarships and communications was provided by
Kristen de Graff and Keisha Coggins. Strategic and all other decisions are taken by the Board of Trustees. Watipa
is entirely run by volunteers and is very grateful for the support and dedication of expertise.
A Board pack and induction process for new Trustees will be developed when there is turnover and recruitment
takes place for new Trustees.
Three working groups were formed to advise the Board of Trustees: Education, Youth Development, and Business
Development.
During this reporting period, there were four Board of Trustee meetings, including the first annual general meeting
(AGM) in October 2018 (10 September 2018, 5 October 2018 (AGM), 7 November 2018, 26 February 2019). As
laid out in Watipa’s constitution, the first AGM of the members of Watipa was held within 18 months of Watipa’s
Charitable Incorporated Organisation registration on 5 October 2018. The next AGM was scheduled to take place
annually, on 27 October 2019.
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Statement of Trustees’ Responsibilities
Charity law requires the trustees to prepare accounts that give a true and fair view of the state of affairs of the
Charity and of its income and expenditure for the financial period. In doing so, the trustees are required to:
•
•
•
•
•

select suitable accounting policies and then apply them consistently;
observe the methods and principles in the applicable Charities SORP;
make judgements and estimates that are reasonable and prudent;
state whether applicable accounting standards and statements of recommended practice have been
followed, subject to any departures disclosed and explained in the financial statements;
prepare the financial statements on the going concern basis unless it is inappropriate to presume that the
Charity will continue in operation.

The Trustees are responsible for keeping accounting records, which disclose with reasonable accuracy the
financial position of the Charity and enable them to ensure that the financial statements comply with applicable
Charity law. They are also responsible for safeguarding the assets of the Charity and hence for taking reasonable
steps for prevention and detection of fraud and other irregularities.
The Trustees are responsible for the maintenance and integrity of the Charity and financial information included
on the Charity’s website in accordance with legislation in the United Kingdom governing the preparation and
dissemination of financial statements.
This report was approved by the Trustees on 30 April 2020

Dr L Stackpool-Moore
Trustee, Chair
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Notes

Year ended
30 June
2019

£
Income from:
Donations

2

14 month
period to
30 June
2018
£

28,706

44,072

28,706

44,072

45,969

28,811

45,969

28,811

Net (expenditure)/income

(17,263)

15,261

Reconciliation of funds
Total funds brought forward

15,261

Total funds carried forward

(2,002)

Total income
Expenditure on:
Charitable activities

3

Total expenditure

All income and expenditure related to unrestricted funds.

The notes on pages 16 to 19 form part of these financial statements.

14

15,261

WATIPA
Balance sheet at 30 June 2019

Notes

2019
£

2018
£

3,116

20,841

(5,118)

5,580

(2,002)

15,261

(2,002)

15,261

(2,002)

15,261

Current assets
Cash at bank and in hand
Liabilities
Creditors: amounts falling due within one year

5

Net (liabilities)/assets
Unrestricted funds

7

Total Charity funds

The financial statements on pages 14 to 19 were approved by the Trustees and authorised for issue
on 30 April 2020 and are signed on their behalf by:

Dr L Stackpool-Moore
Trustee

The notes on pages 16 to 19 form part of these financial statements
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1. Accounting policies
The principal accounting policies are set out below.
General information
Watipa is a Charitable Incorporated Organisation domiciled and registered in England and Wales. The
address of the Charity’s principal place of business is 21 West Hill Court, Mill Field Lane, London, N6 6JJ.
Basis of accounting
The financial statements have been prepared under the historical cost accounting rules and in accordance
with Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities
preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and
Republic of Ireland (FRS 102) (effective 1 January 2015) - (Charities SORP (FRS 102)) and the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102).
The financial statements are prepared in sterling, which is the functional currency of the company. Monetary
amounts in these financial statements are rounded to the nearest £.
Reporting period
The prior period financial statements relate to the first period of the Charity, covering the period from
incorporation on 25 May 2017 to 30 June 2018. The prior period results are therefore not directly
comparable with the current year.
Going concern
The reserves balance held at 30 June 2019 is a deficit of £2,002 (2018: surplus of £15,261), there are no
restricted funds. The deficit noted in the accounts at year end is in relation to cash flow timing. The timing
of Watipa’s fundraising efforts coincides with the opening of the scholarship applications in October /
November, and Watipa CIC contributions to date have been transferred on the completion of contracted
work. To avoid a deficit in the future, contributions from Watipa CIC will be made more regularly throughout
the year to eliminate this or any other potential deficit.
Due to the impact of Covid-19, the Trustees believe that fundraising from personal contributions will reduce
in the future and that financial commitments to support Watipa scholars will be delayed while education
institutions are closed and may result in supporting scholars for longer. Donations from Watipa CIC are not
expected to be significantly affected and will continue to be a primary source of income for the charity. The
trustees believe that Covid-19 will not have an impact on the governance of Watipa as the trustees already
meet remotely due to being based around the world and the charity does not have employees. Despite a
deficit arising for this year, the trustees consider that the Charity has sufficient funds to meet its liabilities
as they fall due for a period of at least 12 months from the date of approving these accounts, Watipa CIC
pays for all costs other than grants and bank charges associated with grant payments. Therefore, the
Trustees believe the going concern basis of preparing these financial statements is appropriate.
Income
Donations are included in the Statement of Financial Activities when the Charity is entitled to the income,
when it is probable that the amount will be received and when the amount can be quantified with reasonable
accuracy.
Donated services and facilities
Donated professional services and donated facilities are recognised as income when the charity has control
over the item, any conditions associated with the donated item have been met, the receipt of economic
benefit from the use by the charity of the item is probable and that economic benefit can be measured
reliably.
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1. Accounting policies (continued)
On receipt, donated professional services and donated facilities are recognised on the basis of the value of
the gift to the charity which is the amount the charity would have been willing to pay to obtain services or
facilities of equivalent economic benefit on the open market; a corresponding amount is then recognised in
expenditure in the period of receipt.
Expenditure
All expenditure is accounted for when incurred and all liabilities are recognised in full as soon as the
obligations arise. Expenditure has been classified under the headings that aggregate all costs related to
the category. Irrecoverable VAT is charged against the category of expenditure for which it was incurred.
Charitable activities
Resources expended under this heading are those directly related to the furtherance of the Charity’s objects
such as grants payable.
Grant expenditure
Grants made are accounted for once the Charity has made an unconditional commitment to pay the grant
and this is communicated to the beneficiary or the grant has been paid, whichever is the earlier.
Irrecoverable VAT is charged to the Statement of Financial Activities as incurred.
Cash at bank and in hand
Cash at bank and cash in hand includes cash and short-term notice accounts with a short maturity of three
months or less from the date of acquisition or opening of the deposit or similar account.
Creditors
Creditors are recognised where the Charity has a present obligation resulting from a past event that will
probably result in the transfer of funds to a third party and the amount due to settle the obligation can be
measured or estimated reliably. Creditors are normally recognised at their settlement amount after allowing
for any trade discounts due.
Taxation
The Charity is not liable for assessment to tax on its results to the extent that any surplus generated is
applied for the charitable purpose. Recoverable income tax is accounted for on an accruals basis.
Fund accounting
The unrestricted general fund comprises accumulated surpluses. This is available for use at the discretion
of the Trustees in furtherance of the Charity’s objectives.
2. Income from donations

Donations
Donated services

2019
£

2018
£

21,034
7,672

34,955
9,117

28,706

44,072

Donated services comprise expenditure paid on behalf of the Charity by Watipa Community Interest
Company, a company in which one of the Trustees is a director. The estimated value of these services is
£7,672 (2018: £9,117) which is recognised within incoming resources as a donation and an equivalent
charge included within support costs.
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3. Expenditure on charitable activities

Grants payable
Support costs (note 4)

2019
£

2018
£

33,200
12,769

16,144
12,667

45,969

28,811

2019
£

2018
£

504
679
606
147
7,910
111
214

525
1,127
743
1,521
1,615
2,500
1,196
920

1,422
1,176

1,380
1,140

12,769

12,667

4. Support costs

Bank charges
Rent
Computer running costs
Travel expenses
Other costs
Consultancy fees
Advertising
Loss on foreign exchange
Fees payable to independent examiner:
- for independent examination
- other financial services

5. Creditors: amounts falling due within one year
2019
£
Trade creditors
Accruals

2018
£

2,520
2,598

3,060
2,520

5,118

5,580

6. Analysis of net (liabilities)/assets between funds
Total
Funds
2019
£
Current assets
Current liabilities
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Total
Funds
2018
£

3,116
(5,118)

20,841
(5,580)

(2,002)

15,261

WATIPA
Notes forming part of the financial statements for the period ended 30 June 2019
7. Movement in Funds
At
1 July
2018
£
Unrestricted Funds

Income
£

15,261

28,706

At
25 May
2017
£
Unrestricted Funds

Income
£

-

44,072

Expenditure
£
45,969

Expenditure
£
28,811

At
30 June
2019
£
(2,002)

At
30 June
2018
£
15,261

8. Transactions with Trustees
No trustees received remuneration or reimbursement of expenses during the current or prior period.
9. Related party transactions
During the year the Charity had transactions with Watipa Community Interest Company, a company in
which one of the Trustees is a director. Donations were received of £13,204 (2018: £15,200) which
includes donations in kind of £7,672 (2018: £9,117) for expenses paid on behalf of the Charity.
The Charity received total donations of £3,093 (2018: £21,975) from Trustees and their families.
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